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FOREWORD 

This  paper  gives  the  results  of  a  survey  among  county  and 
home  demonstration  agents  to  learn  their  views  with  reference  to 
professional  training  for  their  work.   The  subjects  which  county 
extension  agents  think  should  go  into  a  course  of  study  looking 
toward  preparation  for  extension  work  are  noted,  and  the  relative 
importance  attached  to  each  given.   Postgraduate  work  and  studies 
to  be  pursued,  further  fitting  for  the  work,  are  also  given  atten- 
tion, as  well  as  the  place  of  practical  and  apprenticeship  train- 
ing previous  to  taking  up  extension  work  in  a  county. 

It  is  believed  that  at  least  one  land-grant  institution  in 
each  of  the  four  large  geographical  regions  of  the  United  States 
should  develop  courses  and  postgraduate  work,  especially  designed 
to  fit  students  for  extension  teaching. 


C.  B.  SMITH 
Chief,  Office  of  Cooperative 
Extension  Work 
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SPECIAL  COURSES  POR  PREPARATION  OP 
AGRICULTURAL  AND  HOME  ECONOMICS  EXTENSION  TEACHERS 

The  need  for  special  courses  to  prepare  students  who  may  desire  to 
enter  extension  work  in  agriculture  and  home  economics  is  generally  recog- 
nized "by  those  familiar  with  some  of  the  problems  that  extension  workers 
have  to  meet*   The  extension  field  represents  a  specialized  activity,  the 
needs  of  which  can  no  longer  "be  met  by  those  lacking  a  specialized  training 
for  the  work.   The  day  is  past  when  one  can  acceptably  fill  the  roll  of  coun- 
ty agent  or  home  demonstration  leader  without  professional  training.   Social 
and  economic  factors  enter  so  vitally  into  modern  rural  life  that  some  know- 
ledge of  their  working  laws  is  necessary  if  one  is  to  become  a  leader  in  rural 
development. 

Discussions  in  regard  to  the  importance  of  training  students  in  agri- 
cultural colleges  for  service  in  extension  work  and  in  regard  to  the  content 
of  courses  that  should  be  offered  have  been  presented  in  the  past  at  differ- 
ent conferences  of  extension  workers.  Some  of  the  land-grant  colleges  at 
the  present  time  are  offering  courses  to  extension  workers,  but,  with  one  or 
two  exceptions,  these  courses  are  not  well  planned  or  comprehensive  enough 
to  meet  the  demands  from  the  field. 

At  an  annual  conference  of  county  agent  leaders  in  1920,  W.  A.  Lloyd, 
of  the  United  States  Department  of  Agriculture,  at  the  time  in  charge  of 
county-agent  work  in  the  Northern  and  Western  States,  presented  a  paper  on 
"What  of  the  future,"  in  which  suggestions  were  offered  relative  to  the  need 
for  better  professional  preparation  of  extension  workers  and  the  responsi- 
bilities the  agricultural  colleges  should  assume  in  developing  such  courses. 
As  a  result  of  these  suggestions,  some  committees  were  appointed  to  assemble 
information  from  county  agents  as  to  the  training  they  thought  desirable  and 
the  subjects  in  which  this  training  should  be  offered. 

In  the  same  year,  the  late  D.  J.  Crosby,  professor  of  extension  teach- 
ing of  Cornell  University,  presented  a  paper  on  "The  Need  of  Special  Training 
for  Extension  Workers,"  before  the  Association  of  Land-G-rant  Colleges.   In 
this  paper,  Professor  Crosby  said,  "The  extension  worker,  whether  a  county 
agent,  a  State  or  district  leader,  or  a  specialist,  needs  more  than  anything 
else  (l)  a  good  broad  educational  foundation,  (2)  technical  training  in  the 
vocations  of  the  people  with  whom  he  is  to  deal  in  agriculture  and  home  making, 
with  added  emphasis  on  the  vocational  phase  of  his  choosing,  for  example, 
animal  husbandry  or  nutrition,  and  (3)  professional"  training  in  education 
with  the  emphasis  on  his  particular  field." 

These  activities  on  the  part  of  leaders  in  extension  work  have  caused 
the  agents  in  the  field  and  the  authorities  in  the  agricultural  colleges  to 
give  the  subject  more  careful  attention.   In  some  instances  agricultural  in- 
stitutions have  enla.rged  and  developed  the  courses  offered  extension  workers 
in  their  curricula.  With  a  renewed  demand  for  finer  service  upon  the  part 
of  field  agents  has  come  a  desire  to  reopen  the  whole  subject  of  establishing 
suitable  collegiate  training  and  a  wish  to  coordinate  all  contributing  factors 
toward  a  better  professional  preparation.  Paith  in  the  statements  above 
quoted  is  strengthened  when  the  broad  field  of  subject  matter  which  extension 
workers  are  to  cover  is  carefully  considered. 
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In  1922,  Professor  Crosby  in  discussing  "'The  Training  of  Extension 
Workers,"  before  the  Association  of  Land-Grant  Colleges  presented  an  analysis  of 
opinions  based  on  returns  from  1,400  county  agricultural  agents,  the  results  of 
which  showed  that  90  per  cent  favored  special  preparation  for  their  profession. 

Information  assembled  in  connection  with  this  study  reveals  beyond  ques- 
tion that  extension  directors  and  State  leaders  of  home  demonstration  work  be- 
lieve that  extension  teachers  would-be  better  prepared  for  their  work  if  they 
had  in  addition  to  thorough  technical  courses  in  agriculture  or  home  economics 
special  preparation  in  rural  sociology,  psychology,  rural  economics,  public 
speaking,  and  agricultural  journalism,  including  methods  in  Extension  teaching 
and  professional  subjects  in  education.  The  facts  indicate  a  growing  demand 
for  professional  training  for  the  extension  service  from  year  to  year.   These 
workers  sometimes  designated  as  agents,  advisers,  and  demonstrators,  ere  con- 
stantly teaching  rural  people  Drinciules  and  improved  practices  of  science  and 
art  on  the  farm  and  in  the  home,   The  theory  and  practice  of  agriculture  in 
the  production  and  the  distribution  of  farm  products  receive  special  attention. 

Studies  in  bhe  analyses  of  the  management  of  the  farm  and  the  home  in 
their  interrelationships  to  determine  problems  and  their  solutions  are  becoming 
more  an  important  part  of  the  educational  program  of  extension  teachers.   Such 
studies  in  extension  education  should  receive  increased  attention  as  principles 
and  methods  of  extension  teaching  become  more  generally  understood.   Training 
for  leadership  in  this  phase  of  extension  work  obviously  must  include  special 
courses  in  principles  of  education  and  methods  of  teaching, rural  sociology,  and 
agricultural  economics. 

In  substance,  cooperative  extension  work  consists  in  giving  instruction 
and  practical  demonstration  in  agriculture  and  home  economics  to  persons  not  at- 
tending college.   It  Is  the  imparting  of  pertinent  information  to  such  persons 
through  demonstration,  publication.,  and  otherwise,   The  demonstrators  are 
public  teachers,  in  every  sense  of  the  word,  whose  services  extend  throughout 
the  rural  field. 

In  order  to  obtain  some  direct  information  from  those  actively  engaged 
in  agriculture  and  home- economics  extension  work  in  the  counties  relative  to 
training  needs  for  the  work  a  questionnaire  consisting  of  8  questions  was 
mailed  to  about  1,000  county  and  home  demonstration  agents,  and  to  100  club 
agents  distributed  in  each  of  the  several  States.   To  those  questions  about 
400  returns  have  been  received  from  which  some  pertinent  information  has  been 
derived. 

(l)  HOI  DESIRABLE  IS  IT  THAT  COUNTY  AND  HOME  DEMONSTRATION  EXTENSION  AGENTS 
HAVE  PIOEESSICNAL  TRAINING  IN  ADDITION  TO  THOROUGH  TECHNICAL  TRAINING  IN  AGRI- 
CULTURAL AND  HOME-ECONOMICS  SUBJECTS? 

Of  the  300  returns  from  county  agents,  13  report  that  they  do  not  con- 
sider it  desirable  for  these  agents  to  have  professional  training,  a  matter 
of  only  4.3  per  cent.  Eighteen  agents  consider  professional  training  helpful 
"out  not  necessary.  This  leaves  259,  or  89.5  per  cent,  of  the  agents  who  be- 
lieve professional  training  to  be  absolutely  necessary.   Some  report  that  they 
"Consider  the  professional  training  of  equal  if  not  greater  value  than  technical 
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training."   Others  £ay,  "Every  bit  of  professional  training  that  can  "be  had  is 
~-  sirable."  "Professional  training  would  add  to  efficiency  in  extension  work," 
writes  in  one  correspondent.   While  others  report,  "Our  failures  in  county  ex- 
tension work  have  never  been  because  of  lack  of  technical  training,  but  usually 
because  of  the  lack  of  professional  training  that  will  enable  us  to  properly 
analyze  conditions  and  situations." 

Only  3  out  of  82  replies  from  home  demonstration  agents  doubt  the  desir- 
ableness of  professional  training  for  county  home  demonstration  agents.  Most 
of  the  favorable  replies  received  are  rather  brief,  contenting  themselves  with 
saying  it  is  "very  desirable."  One  writer  says,  "With  my  technical  training 
alone,  my  job  would  be  far  poorer  than  nowv"  Others  write,  "Home  agents  have 
to  make  contacts  with  so  many  different  types  of  people  that  they  need  to  know 
many  things  besides  their  subject  matter."  One  writer  has  summarized  the 
favorable  answers  to  this  question  in  a  brief  well-worded  statement:  "The  wide 
scope  of  extension  work  demands  a  breadth  of  vision  as  well  as  a  thorough  under- 
standing of  the  functions  of  education;  hence  professional  training  seems  requi- 
site in  addition  to  technical  training." 

(2)   LIST  THOSE  PROFESSIONAL  SUBJECTS  WHICH  YOU  CONSIDER  OF  SUCH  IMPORTANCE  THAT 
THEY  SHOULD  NOT  BE  OMITTED  IN  UNDERGRADUATE  WORK. 

The  list  of  subjects  considered  important  enough  to  include  in  undergrade 
ate  work  suggested  by  county  agents  is  approximately  the  same  as  those  lists 
submitted  by  the  deans  and  directors,  the  only  difference  being  the  subjects  em- 
phasized by  each  group.   The  list  submitted  for  those  studies  that  should  not 
be  omitted  include  as  majors  such  subjects  as  psychology,  public  speaking, 
economics,  agricultural  journalism,  marketing,  and  extension  methods.   Psychology 
leads  the  list  with  88  or  29.3  per-  cent  of  the  replies  received  and  is  closely 
followed  by  public  speaking  with  83  or  27.3  per  cent  of  the  replies  received. 
Then  follows  economics 4with  22  per  cent,  and  agricultural  journalism  with  19,5 
per  cent.   The  subject  of  pedagogy  appears  in  this  list  for  the  first  time  and 
has  a  very  respectable  standing;  24  replies  or  8  per  cent  of  the  total  having 
indicated  this  subject. 

A  complete  tabulation  of  subjects  submitted  is  contained  in  the  follov.*i:c0- 
table: 

Studies  Suggested  by  County  Agents 

(List  of  professional  subjects  considered  of  primary 
importance  for  undergraduate  work.  Percentages  based 
upon  total  replies,  300.) 

Number  Percentage 

Social      Rural  sociology ^23 7.6 

group     Rural  organization 35 .11.6 

Sociology 37 12. 3 

Education   Psychology. ........88 29.3 

group     Pedagogy 24 8.0 

Education 17 5.  6 

Extension  methods 39 .13.0 

Applied  psychology 7 2.3 
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Economics. 66, 

Rural  economics. 33, 

Salesmanship 25. 

Marketing 45. 

Business  methods 47. 

Public  speaking 83. 

Agr icul tural  j ournal i sm 59 . 

Philosophy 5. 

Office  organization 10. 

Puhl  icity 14 , 

Engineering 13, 

Law 25. 


23.0 
11.0 


,15.0 

,15.6 
,27.3 
,19.6 
,  1.6 
,  3.3 
,  4.6 
,  4.3 
,  8.3 


In  listing  the  professional  subjects  that  home  demonstration  agents  deem 
necessary  for  the  training  of  prospective  extension  workers,  we  find  a  rather 
wide  range.  Of  the  82  replies  received  38,  or  46.3  per  cent  place  psychology  as 
of  first  importance.  Following  this  come  public  speaking  with  36.6  per  cent, 
sociology  with  32.7  per*  cent,  and  agricultural  journalism  with  25.7  per  cent. 
After  that  there  is  a  marked  drop  to  extension  methods  at  18.3  per  cent  and 
business  methods  at  13.4  per  cent.   The  remaining  subjects  chosen  are  fairly  well 
scattered  in  popularity.   The  following  table  gives  in  detail  the  number  of  sug- 
gestions received  and  the  percentage  of  each  "based  on  the  total  number  of  82  re- 
plies. 

Studies  Suggested  "by  Home  Demonstration  Agents 
(Percentages  and  list  of  subjects  considered  of  primary  importance 
for  undergraduate  work  based  on  a  total  of  82  replies) 

Number  Percentage 

Social  .       Rural  sociology 11 13 

group       Rural  organization 6....... 7 

Sociology 27 32 

Rural  recreation... 4 4.8 

Education     Pedagogy  and  practice  teaching 19 22 

group        Psychology 38 46 

Education 11 13 

Extension  methods,  demonstration  and 

field  practice 16 19 

Applied  psychology 4 4. 8 

Business      Economics 10 12 

and         Rural  economics 6. 7 

economic       Salesmanship 4 4 

group        Marketing 6 7 

Business  methods 12 14 

Miscellaneous  Public  speaking 30 36 

group       Journal  i  sm. 25 30 

Office  organization 4 4.8 

English 27 32 

Music 4% 8 

Health  and  sanitation 9 10.9 
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group        Agriculture  -  poultry,  gardening 

(continued)     dairying,  and  horticulture 17 30 

Recreation  methods 5. . . 6 

(3)   LIST  THOSE  PROFESSIONAL  SUBJECTS  WHICH  YOU  CONSIDER  OF  SECONDARY  IMPORTANCE 
RUT  ADVISABLE  FOR  STUDENTS  TO  TAKE  IN  UNDERGRADUATE  WORK. 

Only  about  one- third  as  many  suggestions  were  made  for  studies  of 
secondary  importance  as  for  primary  studies.   The  tabulated  replies  do  not  vary 
much  from  subjects  listed  from  the  other  tables,  except  that  there  are  some  ad- 
ditions. Business  methods  leads  this  list,  followed  closely  by  public  speaking, 
journalism,  and  psychology.   Agricultural  journalism  and  public  speaking  seem 
to  be  the  favorite  subjects  with  both  home  demonstration  agents  and  county 
agents.   In  the  list  tabulated,  32,  or  10.6  per  cent,  of  the  replies  suggest 
business  methods;  27,  or  9  per  cent,  name  public  speaking;  and  25,  or  8.3  per 
cent,  indicate  a  preference  for  journalism.   Sociology,  education,  marketing, 
and  extension  methods  drop  markedly  in  this  list.   This  is  probably  due  to  the 
fact  that  many  of  the  replies  have  placed  these  subjects  as  of  prime  rather  than 
secondary  importance.   The  detailed  tabulation  follows: 

Studies  Suggested  as  of  Secondary  Importance  by  County  Agents 
(Percentages  are  based  upon  total  of  300  replies) 

Number  Percentage 

Social         Rural  sociology 10 3.3 

group        Rural  organization 12 4.0 

Sociology ....16 5.3 

Rural  recreation..... 5 1.6 

Education       Psychology 21 7.0 

group        Education 8 2.6 

Pedagogy 13 4.3 

Extension  methods 9 3.0 

Rural  leadership. 4 1.3 

Business       Economics 20 6.6 

and  Salesmanship 13 4.3 

economic        Marketing .10 3.3 

group        Business  methods 32 .10.6 

Miscellaneous   Public  speaking 27. 9. 

group        Agricultural  journalism. ,25 8.3 

Philosophy 2 6 

Publicity 7 2.3 

Music 4 1.3 

Law 15 5. 

Dramatics........ 2 6 

Foreign  language 3 1. 

Arts 8 2.6 

Engineering. 16, 5.3 

Mechanical  drawing 3 1.0 

Photography 4 1.3 
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The  list  of  subjects  suggested  "by  the  home  demonstration  agents  as  being 
of  secondary  importance  to  those  given  in  answer  number  two  is  rather  extensive. 
The  primary  or  fundamental  subjects  are  pretty  well  standardized  which  is  not 
true  of  the  secondary  ones.   In  the  detailed  list  given  below  it  will  be  seen 
that  one  subject  stands  preeminently  forward,  that  is  economics,  with  13.4  per 
cent  of  replies  received.  There  is  no  way  of  telling  what  kind  of  economics 
the  writers  have  in  mind. It  is  probable  that  economics  is  meant  to  include  agri- 
culture, rural  and  general  economics  continued,  although  there  is  nothing  to 
show  this  in  the  answers  sent  in.   The  prominence  of  music  15  per. cent,  garden- 
ing 24  per  cent,  art  and  design  20  per  cent,  rural  recreation  15  per  cent,  is 
interesting.  Public  speaking  and  agricultural  journalism  drop  considerably  in 
this  list.   These  two  subjects  loom  up  as  rather  important  to  most  extension 
workers  as  primary  subjects  previously  mentioned. 

Secondary  Studies  Suggested  by  Home  Demonstration  Agents 
(Percentages  are  based  upon  total  number  of  82. replies). 

Number  Percentage 

Social         Rural  sociology ,..,..„..,  4 4.8 

group        Rural  organization. . . 5. 6. 

Sociology 6 7. 

Rural  recreation. .13... 15. 

Education      Psychology 4.. 4.8 

group        Education. 3 3.7 

Pedagogy  and  practice  teaching 5. 6, 

Business  Economics,.., 11 13 

and  Salesmanship,.., , .  4. 4 

economic  Marketing 3.... 3 

group  Business  methods, . . , 5. 6 

Miscellaneous   Public  speaking 6 i ". ....  7 

group        Journalism e..  6., 7 

Publicity 3. 2 

Art  and  design 17 20 

Agriculture  -  poultry,  dairying  and 

gardening. 24 29 

History  and  civics 8 9 

Public  health.  ...„.., .;,. ....  ......  .12.  - 14 

Music ..13 •. 15 

Stenography  and  typewriting 5 6 

Dramatics.,..,.., 3... „ 3.7 

Foreign  language 4...... <,..c....  4.9 

Arts  and  crafts 6 7 

(4)   HOW  DESIRABLE  IS  IT  THAT  POSTGRADUATE  WORK  BE  TAKEN  AS  PREPARATION  POP.  EX^ 
TENSION  WORK? 

Most  of  the  county  agents  replying  deem  postgraduate  work  essentially 
desirable.  A  great  many  of  them  believe  that  if  postgraduate  work  is  undertaken 
that  it  should  not  occur  until  after  several  years  of  actual  field  experience. 
It  is  believed  that  at  that  time  an  agent  is  in  a  better  position  to  know  just 
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the  type  of  postgraduate  work  he  will  need.  A  number  of  agents  come  out  clearly 
and  say  that  they  do  not  deem  postgraduate  work  advisable;  others  believe  that  it 
depends  entirely  on  the  man  and  his  environment. 

One  writer  in  answer  to  this  question  says,  "As  much  as  possible.  Perhaps 
sis  months  every  five  years."  Several  agents  write,  "Graduate  work  should  be 
planned  so  as  ta  round  out  deficiencies  in  undergraduate  work."   "It  is  very 
desirable,  in  fact  it  is  necessary  that  an  extension  agent  should  have  postgraduate 
work  in  preparation  for  extension  work."  Another  has  summed  up  the  situation  in 
•these  words:  "Postgraduate  work  could  probably  be  best  taken  in  particular  lines 
for  a  particular  area  after  the  agent  has  begun  his  work." 

Many  home  demonstration  agents  think  it  extremely  desirable  to  have  post- 
graduate work,  although  there  are  several  who  do  not  deem  this  essential  to  suc- 
cess in  the  extension  field.  A  general  statement  made  is,  "The  better  foundation 
they  have,  the  better  qualified  they  are  for  the  complex  problems  they  have  in 
serving  all  classes  of  people."  One  writer  suggests  a  period  of  field  work  be- 
fore postgraduate  work  is  undertaken,  as  "The  student  then  knows  what  material 
will  be  of  most  value."  "One  can  not  have  too  much  training,"  one  reply  states. 
Another  says  that  postgraduate  work  "would  depend  entirely  on  what  courses  were 
taken  as  an  undergraduate."  Many  writers  advocate  postgraduate  courses  as  they 
are  less  likely  to  be  as  general  as  the  usual  college  courses  are.   "It  is  an 
advantage  in  completing  study  along  lines  already  begun  but  not  fully  mastered, 
and  it  also  helps  to  keep  abrfast  of  developments,"  some  state.   Others  hold  it 
is  "Not  necessary  unless  regular  course  has  been  weak  in  technical  as  well  as 
professional  subjects."  A  resume  of  the  replies  to  this  question  would  seem  to 
show  that  most  of  the  writers  deem  postgraduate  work  especially  advisable  if  it 
can  be  obtained  after  a  certain  period  of  field  work,  for  then  it  is  felt  the 
student  will  be  in  better  position  to  know  just  what  subjects  should  be  taken  in 
the  course  elected. 

(5)  WHAT  PARTICULAR  SUBJECTS  IN  YOUR  JUDGMENT  ARE  THE  MOST  DESIRABLE  FOR  EXTElk 
SI  ON  WORKERS  TO  PURSUE  IN  POSTGRADUATE  WORK? 

There  are  more  replies  to  this  question  than  there  were  to  No.  3,  but  the 
list  of  subjects  suggested  as  being  valuable  for  postgraduate  study  remains  about 
the  same  as  the  other  two  previous  lists.  Economics  replaces  psychology  as  the 
most  popular  study  suggested  and  far  surpasses  any  other  in  number.  Marketing 
assumes  second  place,  followed  by  sociology  and  psychology.  The  explanation  of 
the  low  ranking  of  these  latter  studies  is  undoubtedly  due  to  the  fact  that  most 
replies  consider  them  of  sufficient  importance  to  place  them  in  the  primary  or 
secondary  selections.  Many  agents  deem  these  studies  of  importance  and  make 
them  a  requirement  in  graduate  work.   In  the  appended  list  there  are  79  suggestion 
that  economics  be  made  a  postgraduate  study.   This  represents  26.3  per  cent  of  the 
number  of  replies  received.  Marketing  coming  second  has  a  total  of  44,  or  14.6 
per  cent  whereas  sociology  and  psychology  follow  with  32,  or  10.6  per  cent,  and 
32,  or  10.6  per  cent  each.  Extension  methods  occupies  fifth  place  in  suggested 
postgraduate  work  with  22  suggestions,  a  percentage  of  7.3  of  the  replies  re- 
ceived. The  complete  tabulation  follows: 
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Social 
group 


Studies  Suggested  for  Postgraduate  Work  "by  County  Agents 
(Percentages  are  based  on  total  number  of  300  replies) 

Number       Percentage 

Rural  sociology ••••••• .,,... .2.0 3.3 

Rural  organization 19 S.3 

Sociology 0 ..,.........*. 0 ........ . 32 .10.  6 


Education     Psychology ,  32. , .  .10. 6 

group      Education. . ................ .11. ...........  3.6 

Pedagogy f&...,.«... 1.6 

Extension  methods 22 7.3 

Rural  leadership. 5 1.6 


Business 

and 
economic 

group 


Economics 79 26?  3 

Salesmanship ^. ......................  6..., .........  2.0 

Marketing.. , ..„..,>..  ..44. . « . .  „ .14.6 

Business  methods 21 7.0 


Miscellaneous  Public  speaking .10. 

group      Agricultural  journalism 19. 

Publicity t ..... .  3. 

Research , 4. 

Law, 4. 

Engineering.  s ..... , 6. 


3.3 
6.3 
1.0 
1.3 
1  7- 

2,0 


In  tabulating  suggestions  made  ^oy   home  demonstration  agents  for  studies 
to  be  pursued  as  postgraduate  work,  a  wide  field  is  covered.  With  the  exception 
of  psychology,  a  really  fundamental  subject,  stress  seems  to  be  laid  upon  the 
technical  subjects.  Advanced  nutrition,  13.4  per  cent,  home  management,  12.2 
per  cent ,   and  child  training,  10.9  per  cent,  are  felt  to  be  important  enough 
to  demand  postgraduate  study.  Many  purely  agricultural  topics  come  into  this  ■ 
list  for  the  first  time,  such  as  poultry,  dairying,  and  gardening.   Public  health 
studies  have  been  suggested  by  two  of  the  writers.  Rural  sociology  and  rural 
organization  together  with  economics  still  claim  importance  in  the  minds  of 
many  of  the  agents,  but  a,side  from  these  it  may  be  said  that  the  greater  desire 
is  for  increased  knowledge  and  skill  in  those  technical  subjects  that  form  the 
foundation  of  more  home  economics  courses.  A  detailed  table  of  the  replies 
follows: 

POSTGRADUATE  STUDIES  SUGGESTED  BY  HOME  DEMONSTRATION  AGENTS 
(Percentages  are  based  upon  total  number  of  82  replies) 

Number       Percentage 

Social        Rural  sociology 8 ,..„..,  9.7 

group      Rural  organization 7 .........8.5 

Sociology.*. .,..„.., 8 9.7 

Rural  recreation 2. .  S.  ....... .,  2. 


Education 
group 


Psychology ......*•  .©10, 

Education 4a 

Extension  methods 7, 


,12e 
,  4 
,  8.5 
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Business  Economics, ................ • •  7. . "•" 

and  Rural  economics.... 6. 7 

economic  Salesmanship. 2 2 

group  Marketing 4 4.8 

Miscellaneous  Public  speaking 4 4.8 

group''       Journalism. 3................  3.7 

Philosophy 3 3.7 

Music.................................  2 2.4 

Poods 5 6 

Poultry... 6.. •  7.3 

Gardening 4 4.8 

Dairyings ,  2 2.4 

Child  training. .......................  9. ....... . .10.  9 

Home  management .10 .........12 

Agriculture 2 2.4 

Research 3....... 3.7 

Arts  and  crafts. ♦....  5... 6 

Horticulture....... 2.... 2 

Canning 2 2.. 

Public  Health ,  2 2 

Following  is  a  comparative  summary  of  the  replies  from  300  county  agri- 
cultural extension  agents  showing  the  relative  value  they  place  upon  certain  sub- 
jects as  to  whether  they  are  of  primary  or  secondary  importance,  or  whether  they 
should  come  in  graduate  work. 

Subject  Primary       Secondary      Graduate 

Psychology 88 .21 26 

Public  speaking .83. 27. 10 

Economics 66 20 79 

Agricul  tural  j ournali sm .59 ♦•••••  25. 19 

Business  methods .47... t.....32 21 

Marketing .....45 ...10 44 

Extension  methods 39 9 22 

Sociology .37 .16 32 

Rural  organization , 35 ..12. 19 

Rural  economics. 33 

Salesmanship .25 13 6 

Law .25... f 15 4 

Pedagogy 24 13 5 

Education. .17. , .  8 11 

Publicity 14 7. 4 

Engineering 13 16 6 

The  following  table  gives  a  comparative  summary  of  replies  from  82  home 
demonstration  agents  relative  to  the  value  they  place  on  certain  subjects,  as  to 
whether  they  are  of  primary  or  secondary  importance  or  should  be  deferred  until 
graduate  study. 
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Subject  Primary      Secondary      Graduate 

Psychology  and  applied  psychology 42 4 .13 

Public  speaking.., 30 6....... 4 

Sociology. 27, 6 ,9 

Engl ish. . .  27 

Journal  ism .......... .......••«  .25. .  . .  •  •  • .  6 , 3 

Pedagogy  and  practice  teaching.  ........... .  .19 5 3 

Agriculture  -  poultry,  gardening,  dairying, 

and  horticulture. .,..,.., ,  ..17 .24 .18 

Extension  methods,  demonstration  and  field 

practice 16 7 

Art,  color,  and  design. ..14... .....11 5 

Rural  sociology. .11 4 10 

Education. .11. 3 4 

Business  methods,  etc..,. 10. 5. ,  1 

Health  and  sanitation 9 .12 , 4 

Music 7. 13. 2 

History 6 8. 

Recreation  methods.  ••••.... 5... 13 2 

Salesmanship 4 4 2 

(6)  SHOULD  PROSPECTIVE  EXTENSION  AGENTS  BE  GIVEN  PRACTICAL  TRAINING  IN  AGRI- 
CULTURE AND  HOME-ECONOMICS  EXTENSION  WORK  BEFORE  BEING  ASSIGNED  TO  PERMANENT 
EMPLOYMENT? 

There  is  almost  unanimous  agreement  in  answering  this  question  in  the  af- 
firmative by  "both  agricultural  and  home- economics  agents.   Only  a  few  replies 
suggest  the  "belief  that  practical  experience  is  not  necessary  to  the  prospective 
extension  worker.  Practically  all  are  agreed  that  it  should  cone  "before  a  regu- 
lar assignment,  "but  whether  it  should  occur  during  the  college  course  or  im- 
mediately after  graduation  is  not  clearly  defined.   In  either  case,  financing 
becomes  important  and  difficult.   The  agents  do  not  see  how  they  can  finance 
this  period  themselves  or  how  the  teaching  institutions  or  the  county  authori- 
ties can  "be  asked  to  'bear  the  burden.  A  correspondent  writes,  "There  is  no 
question  in  my  mind  that  extension  agents  should  receive  considerable  practical 
training  in  agricultural  extension  work  before  being  assigned  permanent  posi- 
tions." Other  agents  write,  "By  all  means,  this  is  the  weakest  link  in  our 
present  extension  system."  One  of  those  who  do  not  see  the  desirability  of 
this  practical  work  writes,  "In  most  instances  I  do  not  think  that  it  is 
necessary,  especially  if  the  training  in  technical  and  professional  subjects 
has  been  ample."  Another  sums  up  the  need  in  this  manner:  "Yes,  if  seme  course 
available  to  those  contemplating  the  work  could  be  arranged  in  such  a  way  as  to 
show  the  working  out  of  certain  problems  already  solved,  this  would  be  of  real 
value." 

Some  replies  from  home  demonstration  agents  say,  "depends  on  experience 
of  agent;  unless  she  has  had  such  experience  at  home,  yes."  One  writer  says, 
"Actual  practice  work  is  very  desirable  as  club  leaderstdp  and  experience  in 
demonstration  and  project  planning.   It  seems  that  valuable  training  might  be 
received  ''oy  working  as  assistant  to  an  experienced  county  agent  for  a  few 
months."  One  reply  says  that  the  extension  workers,  "Should  first  have  ex- 
perience in  teaching  home  economics  or  similar  paid  employment  before  undertak- 
ing county  home  demonstration  work."  Others  say,  "It  is  not  fair  to  farm  women 
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of  experience,  unless  the  home  demonstration  agents  have  some  experience  them- 
selves.  If  not  provided  with  practical  training,  some  laboratory  should  "be 
provided  for  their  use." 

(7)  OP  WHAT  SHOULD  THIS  TRAINING  CONSIST? 

Most  replies  received  state  that  experience  with  a  competent  county  agent 
is  the  "best  possible  training  that  a  prospective  extension  worker  can  receive  if 
it  can  be  arranged.   Some  few  replies  indicate  that  further  academic  work  along 
laboratory  lines  would  be  desirable.  Office  experience,  actual  farming,  con- 
ducting meetings  under  direct  supervision,  and  summer  vacations  spent  with  ex- 
perienced county  agents  are  suggested.   "I  have  thought  that  the  best  training 
a  person  could  get,1'  writes  an  agent,  "would  be  to  spend  the  summers  after  school 
is  out  with  county  ©.gents  in  the  field.   I  firmly  believe  that  this  would  be 
the  best  training  any  man  could  get  who  wants  to  do  this  work."   "The  best  form 
of  training  would  be  apprenticeship  under  good  county  extension  workers  or  regu- 
lating that  training  by  visitation,  study,  or  surveys  under  the  immediate  direc- 
tion of  the  extension  office  of  the  land-grant  college  where  the  postgraduate 
work  is  being  taken." 

A  writer  suggests  "general  farm  work"  as  the  best  practical  training.  A 
combination  of  office  and  field  work  is  suggested  by  another  reply:  "One  week  in 
office  obtaining  knowledge  of  organization,  various  departments  and  functions, 
reports,  etc.,  and  three  weeks  with  several  types  of  workers  in  the  field."  A 
few  believe  that  field  experience  should  be  obtained  with  several  different 
agents  so  as  to  get  broader  experience  and  newer  viewpoints. 

There  seems  to  be  a  practical  unanimity  of  opinion  regarding  what  the 
practical  training  in  home  demonstration  should  be;  that  is,  a  period  of  so-calle 
apprenticeship  with  a  well-trained  experienced  worker  in  the  field,  to  gain  ex- 
perience in  demonstration  work,  to  study  office  methods  and  management,  to  make 
definite  observations  and  study  of  successful  agents,  and  to  gain  practice  in 
conducting  group  meetings.   If  the  new  worker  can  be  placed  as  an  assistant  for 
some  period  of  time  before  being  assigned  definite  territory,  many  writers  be- 
lieve that  the  best  results  will  be  obtained.   One  or  two  suggest  that  this  ap- 
prenticeship period  should  be  spent  in  a  county  as  much  like  the  one  to  which 
the  worker  is  to  be  assigned  as  is  possible.   One  writes  that  this  training 
should  consist  of  "organization,  household  engineering  and  management  -  conserva- 
tion, and  related  subjects."  A  suggestion  that  this  training  should  consist  of 
practical  experience  in  managing  a  moderately  limited  home  is  interesting  and 
worthy  of  attention.   One  writer  suggests  ^some  cafeteria  management,"  while 
another  advocates  "visiting  the  agricultural  college  and  otherwise  getting  the 
extension  viewpoint." 

(8)  MAKE  SUGGESTIONS  AS  TO  WAYS  AND  MEANS  OF  SUPPLEMENTING  PREVIOUS  TRAINING 
WHILE  THE  EXTENSION  AGENT  IS  ON  THE  JOB  AND  IN  SERVICE. 

The  answers  to  this  question  vary  considerably.  Home  reading,  confer- 
ences, short  courses,  and  visits  to  other  extension  agents  while  at  work  are 
some  of  the  suggestions  ma.de  for  the  supplementing  of  pr^  vious  training  of  pros- 
pective extension  workers.   Some  agents  believe  it  advisable  for  extension 
workers  to  return  to  college  for  a  limited  period  of  time  if  such  leave  can  be 
obtained.   One  writer  suggests  "A,  practical  system  of  leaves  of  absence  that  will 
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permit  a  study  period  of  at  least  one  month  each  year;  this  work  should  he 
credited  as  postgraduate  work  for  a  degree."  Several  write  as  follows:  "The 
things  supplementing  my  training  while  in  the  service  that  have  helped  me  most 
are  well-planned  district  conferences  and  my  contact  with  other  agents  through 
these  conferences  and  through  the  extension  news.   The  annual  conference  has  also 
"been  carefully  planned  the  last  few  years  and  has  given  me  real  worth-while  help.'; 
"It  would  be  a  wonderful  help  if,  in  some  way  or  another,  the  State  offices  of 
the  Washington  office  could  offer  advanced  training  in  county  agent  y/ork,  or 
offer  courses  especially  for  agents."   "More  regular  system  in  transmitting  in- 
formation to  field  agents  from  State  and  national  headquarters."  As  so  many 
agents  find  it  difficult  to  obtain  leaves  of  absence  for  further  study,  the  cor- 
respondence course  in  extension  work  seems  to  be  rather  popular  in  meeting  the 
demand  for  advanced  training  while  on  the  job. 

Many  of  the  replies  from  home  demonstration  agents  suggest  the  reading  of 
books  and  bulletins,  short  courses  to  be  taken  at  the  agricultural  college,  and 
correspondence  courses,  as  helper  to  the  field  worker  while  following  her  employ- 
ment.  Sometimes  night  classes  are  suggested,  but  these  are  not  often  available 
to  the  county  worker.   Short  leaves  of  absence  for  extra  training  at  the  State 
college  whenever  possible  are  suggested  by  some  but  it  has  been  hard  for  demon- 
stration agents  to  obtain  such  leaves.   It  is  considered  in  many  localities  that 
the  county  demonstration  agent  should  not  leave  her  county  work,  even  for  a 
short  period  of  time,  for  her  own  improvement,  though  in  the  end  it  reacts  to  the 
county's  benefit.   It  is  frequently  suggested  that  visiting  other  demonstration 
leaders  and  conferring  with  other  active  workers  are  good  means  for  increasing 
the  agent's  knowledge  and  ability  while  at  work.   There  seems  to  be  a  marked 
agreement  that  improvement  in  se.rvice  is  desirable  for  both  groups  of  agents 
and  in  general  in  the  lines  of  improvement  that  should  be  undertaken. 

SUMMARY 

(1)  Most  county  and  home  demonstration  agents  agree  that  extension 
workers  should  have  professional  training  during  the  undergraduate  period. 
Eighty-nine  per  cent  of  county  agents  and  96  per  cent  of  home  demonstration 
agents  are  favorable  to  professional  preparation  for  extension  work. 

(2)  Of  the  professional  subjects  considered  by  both  kinds  of  extension 
agents  of  primary  importance  in  undergraduate  work  are  psychology,  economics, 
public  speaking,  extension  methods,  marketing,  business  methods,  education, 
sociology,  rural  sociology,  agricultural  journalism,  rural  organization,  law, 
publicity,  and  English. 

(3)  The  suggestions  of  studies  deemed  of  secondary  importance  include 
many  subjects,  such  as  dramatics,  arts  and  crafts,  music,  rural  and  general 
sociology,  psychology,  pedagogy,  practice  teaching,  economics,  salesmanship, 
and  agricultural  journalism.   Public  speaking,  business  methods,  agricultural 
journalism  and  economics  lead  this  list  in  importance,  while  the  educational 
group  is  not  so  strongly  emphasized. 

(4)  Home  demonstration  agents  believe  that  postgraduate  work  is  desir- 
able, 71  out  of  87  approving  graduate  work.   The  majority  of  county  agents  re- 
plying do  not  deem  postgraduate  work  so  essential  for  their  work.   Many  be- 
lieve that  if  postgraduate  work  is  undertaken  that  is  should  be  deferred  until 
after  several  years  of  actual  field  experience. 
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\5)     By  far  the  greater  stress  placed  upon  postgraduate  studies  "by  home 
demonstration  agents  lies  in  the  realm  of  technical  subjects  in  home  economics. 
This  list  is  necessarily  scattered  owing  to  the  personal  desires  of  the  writers 
and  the  demands  made  on  them  in  their  fields  of  work.   The  particular  subjects 
that  county  agents  deem  most  desirable  for  graduate  study  are  economics,  mar- 
keting, sociology,  psychology,  extension  methods,  rural  organization,  business 
methods,  and  agricultural  journalism. 

(6)  It  is  strongly  felt  on  the  pert  of  extension  workers,  both  men  and 
women,  that  they  should  have  a  period  of  practical  training  preparatory  to  ente: 
ing  upon  permanent  eiirpl oyment .   The  only  question  that  arises  is  how  this  may 
be  obtained  and  financed.   Only  a  few  believe  that  practical  experience  is  not 
necessary. 

(7)  Most  county  and  home  demonstration  agents  realize  that  experience 
gamed  in  observing  and  participating  in  demonstrations  under  the  supervision 
of  competent  agents,  attending  conferences,  and  obtaining  office  experience 
are  very  important  in  the  training  of  inexperienced  extension  workers. 

(8)  Short  leaves  of  absence  to  return  to  college  for  further  training 
are  advocated.   A  better  system  of  transmitting  information  from  State  and 
national  headquarters  is  suggested  by  some.   Correspondence  courses  are  recom- 
mended.  Extension  courses  at  the  colleges  especially  for  county  agents  would 
be  a  wonderful  help  in  the  opinion  of  a  few  agents. 

The  facts  assembled  in  this  study  are  ample  in  scope  and  detail  to  show 
that  many  of  the  agricultural  institutions  are  recognizing  the  need  of  better 
preparation  for  those  desiring  to  enter  upon  agricultural  and  home-economics 
extension  work.   Some  of  the  colleges  have  been  giving  more  attention  to  this 
matter  in  recent  years  than  ever  before.   Extension  workers  themselves  are  more 
concerned  about  special  preparation  for  their  work  than  heretofore.   The  broad 
field  of  subject  matter  covered  by  extension  workers  makes  it  necessary  that 
the  prospective  agent  be  technically  and  professionally  trained  for  his  work. 
Greater  opportunity  should  be  offered  for  giving  practical  field  experience  to 
those  desiring  to  enter  upon  extension  work. 

SUGGESTED  COURSE  OE  STUDY  FOR  EXTENSION  WORKERS 

The  following  is  offered  merely  as  a  suggested  course  of  study  for  the 
preparation  of  prospective  extension  workers.   It  is  the  plan. of  this  course 
that  the  students  shall  follow  the  course  in  general  agriculture  offered  at 
the  institution  which  they  may  attend  for  their  freshman  and  sophomore  years. 
The  technical  subjects  are  not  enumerated  but  should  include  those  studies  from 
which  the  student  will  receive  the  greatest  general  benefit  for  the  work  he  is 
about  to  pursue  in  the  field. 

The  jiuiior  year  might  well  include  for  technical  subjects  such  studies 
as  agronomy  (cereal,  forage,  and  fiber  crops),  genetics,  animal  husbandry  (live- 
stock, and  feeding),  and  horticulture  (fruits  and  gardening).   This  will  leave, 
under  the  schedule  suggested,  three  periods  per  week  for  electives  which  may 
be  taken  in  subjects  along  the  line  in  which  the  student  wishes  to  specialize, 
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In  the  senior  year  the  technical  subjects  may  include,  if  found  desirable 
such  subjects  as  dairy  husbandry  (milk  production) ,  plant  pathology,  entomology, 
veterinary,  and  agricultural  engineering.  This  will  leave  five  periods  per  week 
for  any  specialization  that  may  be  desired. 

The  professional  subjects  deemed  necessary  for  the  education  of  a  prospec- 
tive extension  worker  have  been  given  in  some  deta.il.   Of  course,  modifications 
of  this  program  will  be  necessary  to  meet  existing  conditions  at  the  institution 
whore  the  work  is  taken. 

Suggested  Course  of  Study  for  Extension  Workers 

Freshman  and  feophomore  work  to  consist  of  regular  course  in  agriculture 
as  offered  by  the  institution  during  these  years. 

Junior  Year 


First  semester 

Periods 

Technical  subjects 8 

Professional  subjects: 

Psychology 2 

Oral  and  written  expression...  1 
Agricultural  economics  (farm 

management,  etc.) 2 

History  agricultural  education  1 

Electives 3 

Total 17 


Second  semester 

Periods 

Technical   subjects 6 

Professional   subjects: 

Psychol ogy. 2 

Agricultural  news  writing 1 

Agricultural  economics  (prin- 
ciples of  marketing,  etc.)...  2 

Principles  of  teaching 3 

Electives 3 

Total 17 


Senior  Year 


First  semester 

Periods 

Technical  subjects 7 

Professional  subjects: 

Rural  sociology 2 

Public  speaking 2 

Agricultural  journalism 2 

Electives 5 

Total 18 


Second  semester 

Periods 

Technical  subjects 6 

Professional  subjects: 

Rural  organization  and  problems.  2 

Publ  i  c  spe  aking 2 

Extension  methods,  organization, 
and  policy  (supervised  prac- 
tice in  extension  work) 3 

Electives 5 

Total 18 


RECOMMENDATIONS 

The  following  recommendations  are  a  result  of  the  study  given  the 
answers  received  in  this  survey.   Although  these  recommendations  are  more  or 
less  suggestive,  they  are  based  very  largely  on  what  appears  to  be  the  wishes 
of  county  workers  engaged  actively  in  the  pursuit  of  their  profession  directly 
in  the  field. 

(l)   It  seems  to  be  the  feeling  of  a  majority  of  the  county  agents  that 
special  training  should  be  given  the  prospective  workers  in  their  profession  by 
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the  agricultural  colleges.   It  is,  therefore,  recommended  that  each  college 
establish  courses  for  the  training  of  such  workers  whenever  possible, 

(2)  It  is  recommended  that  the  courses  established  shall  include  such 
studies  as  applied  psychology,  pedagogy,  extension  methods,  public  speaking, 
agricultural  journalism,  and  law,  besides  the  regular  agricultural  academic 
studies. 

(3)  It  is  recommended  that,  in  so  far  as  compatible  with  the  execution 
of  public  duties,  county  agents  be  given  periods  of  vacation  by  the  county 
authorities  for  further  study  of  their  profession  at  an  agricultural  college 
of  their  choice, 

(4)  It  is  recommended  that  time  be  allotted  during  resident  undergradu- 
ate study  for  some  practical  field  experience  for  students  to  observe  and  study 
demonstration,  etc.,  under  competent  direction. 

(5)  It  is  also  recommended  that  some  such  course  for  extension  workers 
as  is  outlined  at  the  conclusion  of  this  survey  be  established  as  soon  as 
possible  in  every  agricultural  college  that  can  meet  the  demands  of  the  present 
t  ime . 

(6)  It  is  further  recommended  that  at  least  one  land-grant  institution 
in  each  of  the  four  geographic  regions  inaugurate  complete  courses  and  post- 
graduate work  especially  designed  to  prepare  students  for  extension  work. 
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